
EMIS Group – Gender Pay Gap (GPG) Disclosure  
 

In accordance with the reporting requirements set out in the Equality Act 2010 (GPG Information) Regulations we have published our GPG data for Egton Medical Information Systems Ltd 
and Medical Imaging UK Ltd.  We have also taken this opportunity to voluntarily publish our consolidated data for EMIS Group. 

The Gender Pay Gap is the difference in the average pay and bonuses of all male and female employees across an organisation.  The requirement to publish our GPG prompted EMIS Group 
to undertake a number of initiatives (detailed in last year’s report) and we are pleased to say that we have made significant strides against these. We launched a women’s network, enhanced 
our maternity pay (including a bonus to encourage and support return to work) and launched a revamped flexible working policy.  

Since launching our women’s network in September 2018 we have seen this active group set about improving the experience that female employees have working at EMIS Group, using the 
power of the network to promote opportunities for development and giving a voice to innovative approaches to promote the interests of our female employees.  

The GPG at EMIS Group has fallen across both reportable areas (by 3.3% and 12.0%) and this has contributed to a drop in the GPG across the Group from a mean GPG of 17.6% to 16.9% 
this year. We know that we continue to have a lower proportion of female employees in senior positions compared to male employees and some recent senior female hires will not impact our 
results until next year. We have chosen to focus our efforts broadly, via the women’s network, on developing more opportunity for women and supporting their careers across the EMIS Group 
rather than focusing too much on the data. We are nevertheless pleased to see that the gap is starting to close.       

 

  Egton Medical Information Systems Ltd 
(2018) 

 Medical Imaging UK Ltd (2018)  EMIS Group (2018) 

             

Mean and 
median pay 
and bonus 

 

 Mean Median 
 

 Mean Median   Mean Median 
 

Gender pay gap 8.1% 0.0% 
 

Gender pay gap 13.8% 9.5%  Gender pay gap 16.9% 13.8% 
 

GPG 2017 11.4% 2.4% 
 

GPG 2017 25.8% 12.4%  GPG 2017 17.6% 14.1% 
 

Gender bonus gap -3.7% -63.8% 
 

Gender bonus gap 54.5% 0%  Gender bonus gap 14.6% - 4.9 % 
             

Proportion of 
employees 
receiving a 

bonus 

 

Male: 24.4% Female: 28.34% 
 

Male:6.6% Female: 1.9%  Male: 21.5% Female: 17.7% 
 

 

  
 

       

             

Proportion of 
employees in 

each pay 
quartile 

 

Pay quartile Male Female 
 

Pay quartile Male Female  Pay quartile Male Female 
 

Upper 71.5% 28.5% 
 

Upper 36.1% 63.9%  Upper 71.8% 28.2% 
 

Upper middle 63.0% 37.0% 
 

Upper middle 26.4% 73.6%  Upper middle 61.5% 38.5% 
 

Lower middle 69.4% 30.6% 
 

Lower middle 20.8% 79.2%  Lower middle 61.0% 39.0% 
 

Lower 65.4% 34.6% 
 

Lower 22.2% 77.8%  Lower 50.4% 49.6% 
             

 

I confirm that our gender pay gap data has been calculated according to the requirements of the Regulations. 

Andy Thorburn 
Chief Executive Officer 


